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PREFACE

Dear Readers,

We are pleased to present the Resource Paper titled “New Labour Codes and Their Impact on Japanese Business.” The
Government of India’s notification in December 2025, which introduced the implementation of new Labour Codes
consolidating 29 existing labour laws into a unified framework covering wages, social security, industrial relations, and
workplace conditions, marks a significant milestone for both regulators and businesses alike.

On 28th April 2026, a webinar on this important theme was jointly organized by [JCCI and Grant Thornton Bharat, co-
hosted by the Consulate General of India for Osaka-Kobe, the Ministry of Economy, Trade and Industry (METTI) Kansai
Bureau, the Indian Chamber of Commerce Japan, and supported by the Osaka Chamber of Commerce and Industry.
The event saw an overwhelming response from the business community, reflecting the keen interest and need for clarity
regarding these new regulations. We are confident that the comprehensive presentation delivered during the webinar -
and now shared in this Resource Paper - will serve as a valuable reference tool for our stakeholders.

We would like to express our sincere appreciation to Dr. Chandru Appar, Consul-General for Osaka-Kobe, the
Consulate-General of India; Mr. Mokoto Maehara, Director-General of International Affairs, Kansai Bureau of
Economy, Trade and Industry (METI); and Dr. Chaitanya Bhandare, Honorary Secretary of The Indian Chamber of
Commerce Japan (ICCJ) for their active participation and support.

Our deep thanks also go to our Knowledge Partner, Grant Thornton Bharat, for providing an excellent platform for
knowledge sharing. Special thanks to Mr. Katsuhei Shirasuna, Director of the Japan Services Group in India; Mr. Akhil
Chandna, Partner; and Mr. Sarthak Prashar, Director of Global People Solutions at GT Bharat, for their valuable
contributions to a vibrant and insightful technical session.

To reach a wider international business audience, we are delighted to present the Resource Paper in both English and
Japanese. We invite you to access the document and additional resources by visiting our website at www.ijcci.com

) Suguna Ramamoorthy
April 2026 Secretary General IJCCI
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